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Job DescriptionJob Profile:
Post title:		Foundation Learning Lead
Department:		Inclusion	

                                                                                                                                                                                                                                                                                                                                                                                                              
Job Purpose
To provide curriculum, pedagogical and SEND leadership for the College's Foundation Learning provision, including Supported Internships (SIP), Link2 and associated High Needs provision, ensuring high-quality inclusive teaching, learning and assessment that supports positive learner outcomes, progression and preparation for adulthood.
The role is designed to provide specialist leadership for curriculum development, inclusive practice and quality improvement across Foundation Learning whilst maintaining an appropriate operational commitment within the provision to ensure leadership remains informed by day-to-day learner experience and classroom practice.
The postholder will provide professional leadership, coaching and support to colleagues within Foundation Learning, working collaboratively to continually improve teaching, learning and learner outcomes.
All staff are responsible for safeguarding and promoting the welfare of children, young people and vulnerable adults.

MAIN DUTIES AND RESPONSIBILITIES
Leadership and Curriculum Development
· Lead and coordinate the Foundation Learning provision, including Supported Internships, Link2 and associated programmes.
· Lead the development, coordination and review of Foundation Learning programmes to ensure they meet learner needs and support progression into adulthood, employment and further learning.
· Lead the coordination of SEND provision within Foundation Learning, including EHCP processes, Annual Reviews, learner support planning and statutory requirements.
· Drive continuous improvement within the provision through curriculum innovation, quality improvement and evidence-informed practice.
· Develop and promote high-quality inclusive practice, adaptive teaching and learner-centred approaches.
· Lead the ongoing development of Supported Internships and employer partnerships.
· Work collaboratively with the Head of Inclusion, Heads of Faculty and wider Inclusion Team to continually improve learner outcomes.
· Contribute to strategic developments relating to Foundation Learning, SEND and inclusive practice.
Teaching, Learning and Assessment
· Maintain an appropriate operational commitment within Foundation Learning to remain closely connected to learners, classroom practice and the delivery of the curriculum.
· Model highly effective inclusive teaching and learner-centred practice.
· Support colleagues in planning, delivery and assessment to meet the needs of learners with SEND and additional barriers to learning.
· Lead the development of teaching, learning and assessment across Foundation Learning.
· Coach and support colleagues through mentoring, modelling and the sharing of effective practice.
· Monitor learner progress and coordinate interventions to improve attendance, engagement, retention and achievement.
· Promote high expectations and a culture of aspiration, independence and achievement.
Learner Support, Safeguarding and Progression
· Coordinate learner recruitment, interviews, transition, induction and progression arrangements.
· Coordinate learner support planning and preparation for adulthood.
· Liaise with parents/carers, schools, local authorities, employers and external agencies.
· Develop Supported Internship, work experience and progression opportunities with employers and partners.
· Promote learner voice and participation.
· Work collaboratively with safeguarding and wellbeing teams to ensure learners receive timely and effective support.
· Act as a Safeguarding Officer within Foundation Learning, supporting safeguarding referrals, risk assessments, multi-agency working and the effective management of safeguarding concerns.
Quality Improvement
· Lead quality assurance activity within Foundation Learning.
· Monitor attendance, progress, achievement, retention and destination outcomes, implementing improvement strategies where required.
· Support the development of effective inclusive practice across Foundation Learning.
· Lead CPD, coaching and the sharing of effective practice within the team.
· Maintain up-to-date knowledge of SEND legislation, safeguarding requirements and developments in inclusive education.
· Prepare reports and contribute to self-assessment, quality review and inspection activity.
This job description is current at date shown and may be amended from time to time after consultation

PERSON SPECIFICATION
Foundation Learning Lead
	Attributes
	Essential
	Desirable

	Qualifications
	· Degree, Level 4 qualification or equivalent relevant professional qualification.
· Teaching qualification (PGCE, Cert Ed or equivalent).
· Level 2 English and Maths (GCSE Grade 4/C or equivalent).
· Relevant SEND qualification or willingness to achieve one within an agreed timescale.

	· Leadership qualification.
· Degree or postgraduate qualification related to SEND, Inclusion or Additional Learning Support.
· Safeguarding qualification at Level 3 or above.


	Experience
	· Experience of working with learners with SEND, High Needs Learners and/or Foundation Learning provision.
· Experience of leading or coordinating curriculum development, learner support, inclusive practice or quality improvement.
· Experience of working collaboratively with curriculum teams, employers, local authorities and external agencies.
· Experience of improving learner outcomes through effective teaching, support and intervention.

	· Experience of Supported Internships or supported employment.
· Experience within Further Education.


	Knowledge and Skills
	· Knowledge of SEND legislation, EHCP processes and inclusive practice.
· Understanding of barriers to learning and approaches that support learner participation and achievement.
· Knowledge of safeguarding and learner wellbeing.
· Ability to provide professional leadership through coaching, mentoring and collaboration.
· Ability to analyse learner data and use it to improve outcomes.
· Ability to model and promote high-quality inclusive teaching and learning.
· Excellent communication and interpersonal skills.
· Suitable character for undertaking safeguarding responsibilities.

	· Knowledge of FE funding and High Needs funding arrangements.
· Knowledge of curriculum development and quality assurance within Further Education.
· Experience of supporting inspection preparation and self-assessment.
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