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JOB DESCRIPTION

Kendal College is committed to safeguarding and promoting the welfare of children, young adults and vulnerable adults and expects all staff to share in this commitment

Job Profile

Job Title:	Director of Learning and Curriculum: Northern Campuses (Arts and Media Campus and Westmorland Campus)

Responsible to:	Deputy Principal: Education and Standards	

Responsible for:	Heads of Faculty (and nominated others appropriate to the role)

Liaison with:	SLT, Inclusion services, HoFs, Apprenticeships team, English and Maths team, Safeguarding team, Estates and cleaning teams relevant Support Staff, Lecturers

Contract:		Management Spine

Salary Scale:		Salary Director 

Summary of Responsibilities

To manage people through participation in performance management, supporting and enabling staff to perform at the highest level.

To provide accurate, timely and up to date provision of information.

To realise the College’s ambition of achieving a uniformly excellent standard of educational provision by leading the Heads of Faculty on these campuses in an inspirational way.  

To lead on nominated aspects of cross College activity, 

To deliver an exceptional learning experience in a campus environment that is stimulating, safe, and inclusive for our learners. 

To ensure the highest quality of teaching, learning, student satisfaction, success and progress which compares favourably with comparative benchmarks.
 
To lead and embed educational standards for all learners which is designed to meet students’ needs and maximise their opportunities to thrive in the future. 

To ensure that students and staff in these subject areas are safe and contribute to promoting their wellbeing.

To develop an educational offer that meets the needs of students, employers, the local and regional economy which stimulates growth in student numbers across all College areas, with focus on those based on the Northern Campuses.

To provide direction and leadership in the acquisition, development, deployment, and planning of resources in the most cost-effective way possible.

To lead the Business Engagement and Training team with a high-quality learning experience for any apprentice programmes commissioned that require input from the Directorate. 

To develop teachers and managers so that they can deliver the educational standards desired and foster the innovation required to adapt to the future.

[bookmark: _Hlk137216150]To contribute to and be an advocate for, the reputation that the College has for Educational Standards.

Meet regularly with Heads of Faculty and others to ensure that everyone is clear about department priorities and expectations.

Lead the relevant Heads of Faculty and service ensuring they have aspirational targets, foster innovation, breed student progress and effectively monitor these.

To celebrate equality and diversity and take a lead role in ensuring it is embraced by relevant curriculum staff at every level.

Take a role in responsibility for safeguarding and promoting the welfare of children, young people and vulnerable adults.

Value and promote Equality and Diversity ensuring in everything within the roles remit, effectively monitoring the impact of this.

To participate and act as Duty Manager as part of a scheduled rota.

	Principle Duties

Lead the education and standards in the Northern Campuses of the College inclsuing all provision tyes that are based these including Education programmes for Young people apprenticeships, High needs adults and full cost.

Generate and design apprenticeship provision across the College, commissioning this to curriculum areas where required to ensure high quality learning experiences that meet employers’ expectations.

Development of new programmes in these curriculum areas/subjects.

To contribute fully to the College Senior Leadership Team to promote the College Values, Mission and Strategic plan.

For the relevant areas of responsibility, take the lead in working with the Senior Leadership Team (SLT) to ensure the efficiency and effectiveness of the curriculum planning process and the College Business planning.

Monitor and ensure the educational standards of all programmes within the posts remit, via feedback, data analysis, lesson observations and learning walks, taking action as appropriate to ensure these standards are the highest possible.

Undertake and be responsible for the Directorate’s Self-Assessment process and Quality Improvement Plan.

Take responsibility for the achievement and progress of students in these subjects in relation to target setting, teaching and assessment, and student outcomes.

Contribute to the College’s tutorial, enrichment and work experience process, and promote the opportunity of these experiences to all learners.

Ensure that equality and diversity and safeguarding in the classroom/workshops is embedded, promoted effectively, monitored and reported upon.

Contribute to the compilation, actions and monitoring of the College’s strategic and operational and quality improvement plan(s).

Champion the College’s continuous improvement culture.

Establish good relationships with external networks and stakeholders including education providers, employers and community groups always acting as an ambassador for the College.

Collaborate and liaise with other Colleges and other relevant orginsations to keep abreast of sector issues and best practice, exploring collaboration where it aligns with the College’s strategic plan.

Participate in performance management and professional development activities as required.

Value diversity and promote equal opportunities.

Participate in cross College events and other marketing activities.

Work within Health and Safety guidelines and be aware of responsibilities for health and safety.

To liaise with, contribute to and attend Corporation and governance activities and meetings.

To undertake such other duties as are commensurate with the grade and purpose of the post.




The details contained in this job description reflect the content of the job at the date the job description was prepared.  However, over time, the nature of individual jobs inevitably change; existing duties may be lost and other duties gained without changing the general character of the duties or the level of responsibility entailed.  Consequently, the College will expect to revise this job description from time to time and will consult with the job holder in so doing.

Date: 	Feb 2026 



PERSONAL SPECIFICATION

Director of Learning and Curriculum: Northern Campuses (Arts, Media and Westmorland Campus)

	
As a College employee you will be expected to embrace College values and implement College policies and procedures by:-

1. Seeing learners as our priority
1. Embracing and valuing equal opportunities and respecting diversity
1. Working co-operatively with colleagues
1. Respecting and valuing the work of all our stakeholders
1. Striving for continuous improvement
1. Adhering to College policies and procedures
1. Promoting the safeguarding and welfare of children, young people and vulnerable adults




	ATTRIBUTES
	ESSENTIAL
	DESIRABLE
 

	Qualifications







	· Degree or equivalent professional qualification 
· Recognised education/teaching qualification
	1. Higher degree in relevant field

	Experience

	· Successful teaching/training in FE which has delivered excellent student experience and outcomes
· Successful middle management in further or higher education or training 
· Extensive curriculum innovation and development across a range of academic areas with a proven track record in achieving good to outstanding Ofsted grades.
· Successful and extensive project management and team leadership
· Proven record of supportive management
· Experience of using sophisticated information systems to support decision making
· Proven success in leading teams through change
· Setting and monitoring personal and team targets and managing their achievement.
· Proven success in developing staff and leading staff development initiatives

	· Experience of work in more than one educational institution
· Validation of academic programmes
· Work as examiner/moderator/
verifier/inspector for examining/awarding/funding body.
· Budget management and financial performance


	Knowledge and Skills







	· Active commitment to equality, diversity and inclusion
· Ability to write strategic and operational papers
· Highly developed communication and interpersonal skills
· Analytical, systematic and well organised approach to work
· Ability to work effectively to deadlines and under pressure.
· Initiative and ability to work creatively and innovatively
· Team player and leader
· Commitment to and ability to deliver quality and continuous improvement
· Commitment to safeguarding and the welfare of children, young people and vulnerable adults.
	· Good knowledge of further and higher education funding methodologies.



Essential requirements are those without application will not normally be considered for appointment
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